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ABSTRACT

Teacher education is a program, which is full afgb jobs and tasks. It is related to the skill adulity of teachers that
competent enough to deal with dynamic challengegaching learning process now a days the fielédidcation has
expanded to several new horizons. Teacher educatfanhas been affected by the change and devetdpmeducation
that requires revision and reform. We have to ustierd with the investigative minds, assimilate tlexessary
transformations, reacting to common needs. We mhdily need to prepare instructors' possibilitidgat the outside
world is in the study hall and schools are openipgto the world. Pre-administration and in-admindgdion instructor
training programs demonstrated a change in pergpeciccentuating globalization and individualizatiorThe motivation
behind this article is to show the principle chasghat have happened in educator instruction inidnahd to give a
diagram of patterns, changes and advancements dtruictor training (Integrated instruction, instruart educational
program and instructor developments). It likewizaraines the requirement for a creative instructaining program and
different practices that can be incorporated. Itsy@erceived that the instructor training programsnbe organized and
changed to permit react progressively to new issaras difficulties in training, so then no one bdueator can help in

National Development.
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INTRODUCTION

Instruction is instrumental in the arrangement dfiGators who can in their training guarantee tiamsétive realizing,
where instructor and student, student and studentca-constructors of information. As indicated RZTE (1998)
educator is the most significant component in arsgriictive program. He assumes a focal job in éd@twf instructive
procedure at any stage. The degree of accomplighafestudent is controlled by educator capabil®g the nature of
training essentially relies upon the nature ofrindbrs. Today there are new desires for instracMghere the emphasis is

on having instructors be futurist to guarantee rgaahle training
PROBLEMS OF TEACHER EDUCATION
Some of the issues related to teacher educaticnstied below

» Problems to monitor of teacher education prograrfingtitutions)

e Selection procedure of teacher educators and studen
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SOME OTHER ISSUES OF TEACHER EDUCATION

Lack of regulation of supply and demand
Poor academic background of student-teacher
Quality concerns of course

Lack of curriculum in the discipline

Lack of facilities for student- teacher
Lack of abilities for professional growth
Lack of curriculum in the discipline

Lack of facilities for teachers

Problems in practical training

Guidance supervision issues
Incompetence of the student teacher
Teaching methods

Lack of understanding of the subject

The purpose of teacher education not understood.
Inadequate standard resources of College of Edurcati
Insufficienteconomic situations of College of Ediica.
Accidental and Improper organization of teachercation.
Negative management attitude towards Teacher Eohscat
Absence of keenness of student- teacher concetimngareer

Joint co-curricular activities not planned and iequate.

EMERGING TRENDS AND INNOVATIONS

Modernization is generally assumed as the intradocdf something novel and worthwhile, such as rawroaches,

skills, performs new creation or services. Schaald teachers institutions can innovate to devehepeffectiveness of

educational institutions to overcome difficultiesdacomplications, experimenting with all aspectsheir work associated

to edification, learning, training or school managat faces the day-to-day functions. A network afional, state and

district resource agencies and works together ¢eease the quality and effectiveness of pre-sendaeher preparation

programms support the current teacher educationtste.
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Currently, teacher education is responding to nemahds from the school system. Changes in students
‘educational needs and technological advances imaveased teachers’ responsibilities. Teachers Immwe the guidance
and teaching skills that allow students to discaedgnt, maximize their physical and intellectuatgntial, and develop
desirable personalities and social and human vahAasas responsible citizens, who must play aetgmf roles, including

encouragement, support and promotion in the cowtieetarning.
SUGGESTIONS

Instructing strategies in instructor training stibbe revamped as requests on the instructive frameghange. Unique
and inventive programms, for example, classes, slmRs, meetings, activities and conversations, Idhba done

consistently to improve the learning proceduredrious regions.

e The instructor training office ought to be obligeml make a show school with explicit offices, foraexple,
research facilities, libraries and other significaarying media hardware. This can be helpful iating projects

and arrangements to improve the instruction franmkwo

» The completely instructive framework is evolvingakly. The instructor training division must leambk into on
the instructive educational plan and appraisal odlogy in the normal college office. Expansion dratle

programs with different colleges inside and outsitka significantly improve educator trainingpragims.

e Therefore, these programms should be supportedbgrgments and colleges to permit various schek$tom

various orders to add to the subjective parts atatbr instruction.

» Refresher courses, direction programms, classéisergjags, workshops and symposia ought to be ereddior
the expert advancement of teachers. All the edutists can be arranged with new advancements, ebang

developments in the field of instruction.

» Teacher instruction office! Foundation ought todssociated with genuine circumstances of studys lsallthe

instructor teachers and understudy educators leittodknow various issues of study hall circumsgsnc
» Teacher instructors must be very much qualified argainted with language abilities.
* The educational plan of the instructor traininggyeon has to be modified as society's need change.
» Several kinds of co-curricular exercises in thecational program ought to be incorporated.
CONCLUSIONS

As teachers are central to the entire educatioysiem and are essential catalysts for making tisgretk changes in the
educational learning process, every effort musitnlagle to motivate them to be innovative and crea®gmntaneous and
truly diligent teachers can use their resourceketep up with new knowledge and skills. It is redagd that teacher
education programs must be structured and modiieéspond dynamically to new problems and cha#srig the field

of education, and only teachers can support ndtidmalopment.
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